SPECIMEN WORK AGREEMENT
On ________________ agreement was made between : 

1st Party 
:  
VIP Parking Control 

 


Business Bay, Blue Bay Tower 

 


16th Floor, Office 18, UAE 

2nd Party 
: 
________________________ 
The 2nd party agrees to work with the 1st party on the following terms and conditions : 
1.  
Basic Salary 



:
AED __________ Per Month 
2. 
Profession



:
_______________ 
3. 
Period of Employment

:
Two Years. 

4. 
Place of Employment 


:
UAE 
5. 
Probation Period 


:
Three Months 

6. 
Working Hours 


:
8 Hours Per Day / 6 day week. 
7. 
Accommodation 


:
Provided by the company  

8. 
Transportation 


:
Provided by the company 

9.
Food 




:
Provided by the company 
10.
Joining Ticket 



:
Provided by the company

11. 
Air ticket on expiry of contract 
: 
Provided by the company. 

12. 
Condition of termination of 

:
}
 
Employment & final settlement 

}
13.
Medical Benefits 


:
}

14. 
Leave Benefits  


:
}

15.
Provision in regards to renewal 
:
}    As per Kuwait Labour Law
 
of contract 




}
  
16.
Occupational safety provisions 
:
}
17.
Social security provisions 

:
}
 
including compensation for 


}
 
death and injury 



}
18.
Mode of settlement of disputes 
:
}

19.
Provision in regards to disposal  
:
}
 
& transportation of dead body 

}
 
of emigrant




}
20.  
The passport of the worker, being the property of the Government of India, shall not be confiscated by the Employer under any circumstances.  The passport will be retained by the worker at all times and will be produced before the Embassy of India, as and when called for.

21.  
The Employer will be responsible for obtaining valid entry permit for the Employee and in case the Employer to refused continuation of employment in the country, the Employer shall pay the compensation at the rate of three months salary and also repatriate him to his country of origin at the cost of the Employer.

22.  
Payment of compensation to the employee in case of disability, permanent injury arising of and incurred where duty will be provided for in accordance with the local labour laws.  In the event of the death of the employee the Employer will make suitable arrangements for disposal of the dead body and for sending his personal belongs, dues and legitimate savings to his dependent relatives in India at the Employer’s cost.
23. 
In case of death of the worker, the company/employer shall dispatch the mortal remains of the deceased emigrant to his/her native place at the its/his own expenses and shall settle all dues of the worker(s), in coordination with the Indian Mission.
First Party 







Second Party 

